BEFORE THE BOARD OF COUNTY COMMISSIONERS
OF LEWIS COUNTY, WASHINGTON

RE: ADOPTING AND IMPLEMENTING )
THE 2006 SALARY GRID FOR UNION ) RESOLUTION NO. 05- 32}-\
AND NON UNION EMPLOYEES )

WHEREAS, the Board of County Commissioners of Lewis County adopt a salary grid on an
annual basis; and

WHEREAS, the Salary Grid was revised on December 6, 2004 by Resolution #04-386; and,

WHEREAS, said Grid shall be adjusted to reflect an increase of 3.42%, which shall be applied
to each range and step on the Salary Grid as provided for in Exhibit ‘A’;

NOW THEREFORE BE IT RESOLVED that the 2006 Salary Grid shall be adopted for union
employees pursuant to collective bargaining; and

BE IT FURTHER RESOLVED that the 2006 Salary Grid is hereby adopted and implemented,
effective January 1, 2006, for non-union employees.

DONE IN OPEN SESSION this 5™ day of December, 2005.

BOARD OF COUNTY COMMISSIONERS
- LEWIS COUNTY, WASHINGTON

ATTEST: pery” /
4
A
k of the Board, ra/hﬁmber
/ e ;ﬂ% U
son V24
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LEWIS COUNTY SALARY GRID 2006

COLA 3.42%
STEFS
A B C D E F G H I
100% Max
90% 92.5% 95% Midpoint 103% 106% 109% 112% 115%
GRADE Min 6mo 12mo 24mo 36mo 48mo 60mo 72mo 84mo
Extra Extra help positions placed on this grid line do not receive automatic step increases.
Help  hourly 7.63 7.63 8.00 8.50 9.00 9.50 10.00 10.50 11.00
1 annual 18,144 18,648 19,152 20,160 20,765 21,370 21,974 22,579 23,184
monthly 1,512 1,554 1,596 1,680 1,730 1,781 1,831 1,882 1,932
hourly 8.72 8.97 921 9.69 9.98 10.27 10.56 10.86 11.15

2 annual 19,775 20,324 20,873 21,972 22,631 23,290 23,949 24,609 25,268
monthly 1,648 1,694 1,739 1,831 1,886 1,941 1,996 2,051 2,106
hourly 9.51 9.77 10.04 10.56 10.88 11.20 11.51 11.83 12.15

3 annual 21,427 22,022 22,618 23,808 24,522 25,236 25,951 26,665 27,379
monthly 1,786 1,835 1,885 1,984 2,044 2,103 2,163 2,222 2,282
hourly 10.30 10.59 10.87 11.45 11.79 12.13 12.48 12.82 13.16

4 annual 23,090 23,732 24,373 25,656 26,426 27,195 27,965 28,735 29,504
monthly 1,924 1,978 2,031 2,138 2,202 2,266 2,330 2,395 2,459
hourly 11.10 11.41 11.72 12.33 12.70 13.07 13.44 13.82 14.19

5 annual 24,764 25,452 26,140 27,516 28,341 29,167 29,992 30,818 31,643
monthly 2,064 2,121 2,178 2,293 2,362 2,431 2,499 2,568 2,637
hourly 11.91 12.24 12.57 13.23 13.63 14.02 14.42 14.82 15.21

6 annual 26,428 27,162 27,896 29,364 30,245 31,126 32,007 32,888 33,769
monthly 2,202 2,263 2,325 2,447 2,520 2,594 2,667 2,741 2,814
hourly 12.71 13.06 13.41 14.12 14.54 14.96 15.39 15.81 16.24

7 annual 28,112 28,893 29,674 31,236 32,173 33,110 34,047 34,984 35,921
monthly 2,343 2,408 2473 2,603 2,681 2,759 2,837 2,915 2,993
1 hourly 13.52 13.89 14.27 15.02 15.47 15.92 16.37 16.82 17.27

8 annual 29,786 30,614 31,441 33,096 34,089 35,082 36,075 37,068 38,060
monthly 2,482 2,551 2,620 2,758 2,841 2,923 3,006 3,089 3,172
hourly 14.32 14.72 15.12 15.91 16.39 16.87 17.34 17.82 18.30

9 annual 31,439 32,312 33,185 34,932 35,980 37,028 38,076 39,124 40,172
monthly 2,620 2,693 2,765 2,911 2,998 3,086 3,173 3,260 3,348
hourly 15.12 15.53 15.95 16.79 17.30 17.80 18.31 18.81 19.31
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LEWIS COUNTY SALARY GRID 2006

COLA 3.42%
STEPS
A B C D E F G H I
100% Max
90% 92.5% 95% Midpoint 103% 106% 109% 112% 115%
GRADE Min 6mo 12mo 24mo 36mo 48mo 60mo 72mo 84mo
Extra Extra help positions placed on this grid line do not receive automatic step increases.
Help hourly 7.63 7.63 8.00 8.50 9.00 9.50 10.00. 10 50 11.00

10 annual 33,124 34,044 34,964 36,804 37,908 39,012 40,116 41,220 42,325
monthly 2,760 2,837 2914 3,067 3,159 3,251 3,343 3,435 3,527
hourly 15.93 16. 37 16.81 17.69 18.23 18 76 19.29 19 82 20.35

11 annual 34,808 35,775 36,742 38,676 39,836 40,997 42,157 43,317 44,477
monthly 2,901 2,981 3,062 3,223 3,320 3,416 3,513 3,610 3,706
hourly 16.74 17.20 17.66 18.59 19.15 19. 71 20.27 20.83 21.38

12 annual 36,493 37,507 38,521 40,548 41,764 42,981 44,197 45,414 46,630
monthly 3,041 3,126 3,210 3,379 3,480 3,582 3,683 3,784 3,886
hourly 17.55 18.03 18.52 19.49 20.08 20 66 21 25 21.83 22 42

13 annual 38,146 39,205 40,265 42,384 43,656 44,927 46,199 47 470 48,742
monthly 3,179 3,267 3,355 3,532 3,638 3,744 3,850 3,956 4,062
hourly 18.34 18.85 19.36 20.38 20.99 21.60 2221 22.82 2343

14 annual 39,830 40,937 42,043 44,256 45,584 46,911 48,239 49,567 50,894
monthly 3,319 3,411 3,504 3,688 3,799 3,909 4,020 4,131 4,241
hourly 19.15 19.68 20.21 21.28 21.92 2255 23.19 23.83 24.47

15 annual 41,504 42,657 43,810 46,116 47,499 48,883 50,266 51,650 53,033
monthly 3,459 3,655 3,651 3,843 3,958 4,074 4,189 4,304 4,419
hourly 19. 95 20.51 21.06 22.17 22.84 23.50 24 17 24.83 25.50

16 annual 43,168 44,367 45,566 47,964 49,403 50,842 52,281 53,720 55,159
monthly 3,597 3,697 3,797 3,997 4,117 4,237 4,357 4477 4,597
hourly 20 75 21. 33 2191 23. 06 23.75 2444 25.14 25.83 26.52

17 annual 44,852 46,098 47,344 49,836 51,331 52,826 54,321 55,816 57,311
monthly 3,738 3,842 3,945 4,153 4,278 4,402 4,527 4,651 4,776
hourly 21.56 22. 16 22.76 23.96 24 68 25. 40 26.12 26.84 27.55

18 annual 46,516 47,808 49,100 51,684 53,235 54,785 56,336 57,886 59,437
monthly 3,876 3,984 4,092 4,307 4,436 4,565 4,695 4,824 4,953
hourly 22.36 22.98 23.61 24.85 25.59 26.34 27. 08 27.83 28.58
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LEWIS COUNTY SALARY GRID 2006

COLA 3.42%
STEPS
A B C D E F G H I
100% Max
90% 92.5% 95% Midpoint 103% 106% 109% 112% 115%
GRADE Min 6mo 12mo 24mo 36mo 48mo 60mo 72mo 84mo
Extra Extra help positions placed on this grid line do not receive automatic step increases.
Help  hourly 7.63 7.63 8.00 8.50 9.00 9.50 10.00 10.50 11.00
19 annual 48,211 49,550 50,890 53,568 55,175 56,782 58,389 59,996 61,603
monthly 4,018 4,129 4,241 4,464 4,598 4,732 4,866 5,000 5,134
hourly 23.18 23.82 24.47 25.75 26.53 27.30 28.07 28.84 29.62

20 annual 49,874 51,260 52,645 55,416 57,078 58,741 60,403 62,066 63,728
monthly 4,156 4,272 4,387 4,618 4,757 4,895 5,034 5172 5,311

hourly 23.98 24.64 25.31 26.64 27.44 28.24 29.04 29.84 30.64

21 annual 51,559 52,991 54,424 57,288 59,007 60,725 62,444 64,163 65,881
monthly 4,297 4,416 4,535 4,774 4,917 5,060 5,204 5,347 5,490

hourly 24.79 25.48 26.17 27.54 28.37 29.20 30.02 30.85 31.67

22 annual 53,147 54,623 56,099 59,052 60,824 62,595 64,367 66,138 67,910
monthly 4,429 4,552 4,675 4,921 5,069 5,216 5,364 5,512 5,659
hourly 25.55 26.26 26.97 28.39 29.24 30.09 30.95 31.80 32.65

23 annual 54,886 56,410 57,935 60,984 62,814 64,643 66,473 68,302 70,132
monthly 4,574 4,701 4,828 5,082 5,234 5,387 5,539 5,692 5,844
hourly 26.39 27.12 27.85 29.32 30.20 31.08 31.96 32.84 33.72

24 annual 56,473 58,042 59,611 62,748 64,630 66,513 68,395 70,278 72,160
monthly 4,706 4,837 4,968 5,229 5,386 5,543 5,700 5,856 6,013
hourly 27.15 27.91 28.66 30.17 31.07 31.98 32.88 33.79 34.69

25 annual 58,234 59,851 61,469 64,704 66,645 68,586 70,527 72,468 74,410
monthly 4,853 4,988 5,122 5,392 5,554 5,716 5,877 6,039 6,201
hourly 28.00 28.78 29.55 31.11 32.04 3297 33.91 34.84 35.77

26 annual 59,918 61,583 63,247 66,576 68,573 70,571 72,568 74,565 76,562
monthly 4,993 5,132 5,271 5,548 5,714 5,881 6,047 6,214 6,380

\
)
\
|
\
|
|
’ hourly 28.81 29.61 30.41 32.01 32.97 33.93 34.89 35.85 36.81

27 annual 61,582 63,292 65,003 68,424 70,477 72,529 74,582 76,635 78,688
monthly 5,132 5,274 5417 5,702 5,873 6,044 6,215 6,386 6,557
hourly 29.61 30.43 31.25 32.90 33.88 34.87 35.86 36.84 37.83
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LEWIS COUNTY SALARY GRID 2006

COLA 3.42%
STEFS
A B C D E F G H 1
100% Max
90% 92.5% 95% Midpoint 103% 106% 109% 112% 115%
GRADE Min 6émo 12mo 24mo 36mo 48mo 60mo 72mo 84mo
Extra Extra help positions placed on this grid line do not receive automatic step increases.
Help  hourly 7.63 7.63 8.00 8.50 9.00 9.50 10.00 10.50 11.00

28 annual 63,256 65,013 66,770 70,284 72,393 74,501 76,610 78,718 80,827
monthly 5,271 5,418 5,564 5,857 6,033 6,208 6,384 6,560 6,736
hourly 30.41 31.26 32.10 33.79 34.80 35.82 36.83 37.85 38.86

; 29 annual 64,098 65,879 67,659 71,220 73,357 75,493 77,630 79,766 81,903
‘ monthly 5,342 5,490 5,638 5,935 6,113 6,291 6,469 6,647 6,825

’ hourly 30.82 31.67 32.53 34.24 35.27 36.30 37.32 38.35 39.38

30 annual 66,269 68,110 69,950 73,632 75,841 78,050 80,259 82,468 84,677

monthly 5,522 5,676 5,829 6,136 6,320 6,504 6,688 6,872 7,056

hourly 31.86 32.75 33.63 35.40 36.46 37.52 38.59 39.65 40.71

31 annual 67,910 69,797 71,683 75,456 77,720 79,983 82,247 84,511 86,774

monthly 5,659 5,816 5,974 6,288 6,477 6,665 6,854 7,043 7,231

hourly 32.65 33.56 34.46 36.28 37.37 38.45 39.54 40.63 41.72
T

32 annual 68,947 70,862 72,778 76,608 78,906 81,204 83,503 85,801 88,099

monthly 5,746 5,905 6,065 6,384 6,576 6,767 6,959 7,150 7,342

hourly 33.15 34.07 34.99 36.83 37.94 39.04 40.15 41.25 42.36

33 annual 70,600 72,561 74,522 78,444 80,797 83,151 85,504 87,857 90,211
monthly 5,883 6,047 6,210 6,537 6,733 6,929 7,125 7,321 7,518
hourly 33.94 34.89 35.83 37.71 38.85 39.98 41.11 4224 43.37

34 annual 72,241 74,248 76,255 80,268 82,676 85,084 87,492 89,900 92,308
monthly 6,020 6,187 6,355 6,689 6,890 7,090 7,291 7492 7,692
hourly 34.73 35.70 36.66 38.59 39.75 40.91 42.06 4322 44.38

35 annual 73,861 75,913 77,965 82,068 84,530 86,992 89,454 91,916 94,378
monthly 6,155 6,326 6,497 6,839 7,044 7,249 7,455 7,660 7,865
hourly 35.51 36.50 37.48 39.46 40.64 41.82 43.01 4419 45.38
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AGENDA ITEM #: RESOLUTION #: 05 7)2‘—( BOCC MEETING DATE: __Dec. 5, 2005

SUGGESTED WORDING FOR AGENDA ITEM: []Notice  [X] Consent [ ] Discussion [ ] Hearing
Adopting and implementing the 2006 Salary Grid for union and non-union employees. o : ‘

BRIEF REASON FOR BOCC ACTION:
Adoptmg and amp!ementmg the 2006 Salary Grid for union and non-union empioyees

SUBMITTED BY: Larry Keeton PHONE: X 2613 DATE SUBMITTED: Nov. 28, 2005

CONTACT PERSON WHO WILL ATTEND BOCC MEETING: _Larry Keston

TYPE OF ACTION NEEDED:

Approve Resolution ‘ , Call for Bids / Proposals
|| Approve Ordinance (Traffic or other) , Bid Opening
|| Execute Contract / Agreement ; Notice for Public Hearing *(see Publication Requirements)
|| Other (please describe): : ‘ o
“*PUBLICATION REQUIREMENTS: [_] Resolution e-mailed to Clerk [ Not appicable
' Hearing Date: , , - (Must be at least 10 days after first pub#cation date)
. ) L ’ ; . (2 weeks for routine budget, property disposal / auction or vacatrens)
Publish Date(s): ~ (3 weeks for property lease)

~ Publication(s): [ ] EAST COUNTYJOURNAL ~ [_] CHRONICLE ~ [__] OTHER:

ALL AGENDA ITEMS:  EMPLOYEE  ITEMS:  (relatng to

employment,
Department Director / Head: salary, position, reclassification, union, etc)
-Chief Administrative Officer: Human Resource Coordinator:

Prosecuting Attorney: K

BANKING OR REVENUE ITEMS:

Treasurer:
BUDGET AND PAYROLL ITEMS: Fund:
Chief Accountant: , Department:

Total Amount:

CLERK’S DISTRIBUTION OF SIGNED DOCUMENTS: ,
Send cover letter: : Additional copies:

(city/state/zip) , Lara Seiler, Budget Office
File originals: BOCC mtg foider : Larry Keeton, COS
~ File copy: hearing/bid folder ‘ Larry Grove, Auditor.

File copy: working file Info Services




